AMEDD Civilian Corps Chief Message # 83—Reminders 21 April 2017
Team,

| owe you for the length of the last message so this one will be much shorter and in bullets for the most part. The reminders are about issues
and opportunities that are important and/or available to you. Please give yourself a gift and look them over. You might find something that will
be useful to you now and in the future. Hope so.

o Senior Enterprise Talent Management/Enterprise Talent Management Programs-these programs are tremendous opportunities for you as an
individual who wants to grow professionally and in leadership. Different levels of the programs are available to GS 12-15. Go to
https://www.csldo.army.mil/Index.aspx and use the SETM/ETM Policy link on the left side of the page. About half way down the page on the
right side are frequently asked questions about the programs that should help you, as well as the application guidelines. The application window
is open now through 15 May and | truly encourage you to consider these opportunities. We've had some of our Corps members accepted into
the programs and they've had only great things to say about them. Worth a shot!

o Are You a GS 11 or 12 (13 by exception) Looking for Professional Growth??-We have opportunities in the Intermediate Leader Development
Program (ILDP). This is a great opportunity! There are 10 slots available and we have only 4 applications. We've extended the submission
suspense to 1 May 17. Please go to the "What's New" and "Announcements" links of the AMEDD Civilian Corps Website:
https://ameddciviliancorps.amedd.army.mil and take a look at the program. It might very well be what you're looking for

to build your resume and make you more competitive as you pursue your work future. Give it a shot!

o Are You a GS 5 thru 10 and Looking for Professional Growth??-We are developing with TRADOC a pilot Aspiring Leader Program to be
conducted here at Ft. Sam Houston, followed by an expanded program in FY 18. Planning dates for the pilot program are 14-18 Aug 17. Stay
tuned; we'll keep you posted on the progress of both versions.

o AMEDD Civilian Corps Board of Advisors Opportunities-Interested in being a leader in the Civilian Corps? Here's your opportunity to serve as a
member of the Corps Board of Advisors. We're looking for new representatives in two categories:

Category 3-Clinical Professional

Category 4-Clinical Technical
You can find the details on these categories under the "What's New" and "Announcements" links of the AMEDD Civilian Corps Website:
https://ameddciviliancorps.amedd.army.mil. Suspense for applications is 22 May 17. This might be a great way for you to serve your fellow
Corps members and Army Medicine.



o Talent Management-FYI, yesterday we received Army approval to conduct our Talent Management Aspiration Survey in Army Career Tracker.
Plan to see it released sometime in mid-May as | mentioned in the last message!

o MEDCOM Civilian Human Resource (HR) Directorate Newsletter for April 2017-You can find some really good information about key HR topics
(like Hiring Freeze Update, Overtime Work, FY 18 Civilian Nurse Student Loan Repayment Program, and others) in this document. It's available
to you using the "What's New" and "Announcements" links on the AMEDD Civilian Corps Website: https://ameddciviliancorps.amedd.army.mil.

That's it, except for SAFETY of course!! We are sneaking up on spring and summer when outdoor activities become a focus for many of us.
Equipment safety (playgrounds, bikes, motorcycles, boats, you name it) is paramount. Be sure that post-winter maintenance is part of the plan
for you and the family. If you are a boater, be sure to check out your life jackets and other floatation equipment; then use it! Remember too
that this is the time of year when heat injuries and critters who rest in the cold can sneak up on you. You get the picture. Keep SAFETY foremost
in your minds to keep all the members of our Army Medicine Team in "playing" condition!

Thanx for all you continue to do for our AMEDD!!

Sincerely,
gregg



